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RECOGNISING ACHIEVEMENT

Unit Title: Delivering employability skills
OCR unit number: 55

Level: Level 5

Credit value: 6

Guided learning hours: 20

Unit reference number: F/504/0226

Unit purpose and aim

The unit aims to enable learners to deliver employability skills sessions. It includes considering the
differences between employability and employment skills, the personal qualities, skills and
techniques needed for the delivery of employability skills, and how the learning environment and
personal presentation influence the success of the delivery of employability skills. It also includes
delivering employability skills and using techniques and practices which reflect the workplace.

Learning Outcomes

Assessment Criteria

Teaching Content

The
11

The Learner will:

1 Understand the
difference between
employability skills and

employment skills 1.2

Learner can:

Analyse differences between
employability skills and
employment skills

Review the benefits of having
employability skills

Learners should analyse key
employment skills such as subject
knowledge/expertise, vocational/

practical skills and work
experience

Learners should analyse key
employability skills such as
personal skills, attitudes and
behaviour

Learners should analyse the key
differences with their learners

Learners should review with their
learners the key benefits of each
of the defined employability skills,
possibly considering if some
requirements are more important
than others for differing
employment opportunities. The
use of case studies, job
descriptions etc should be
encouraged.

2 Understand personal 2.1
qualities, skills and
techniques needed for
the delivery of

employability skills

2.2

2.3

Analyse personal qualities
and skills required for the
delivery of employability skills
Evaluate techniques for the
delivery of employability skills
Review own strengths and
areas for improvement for the

Evaluating techniques for
effective delivery of verbal and
non-verbal communication,
written communication skills,
effective CV creation,
presentation skills, IT, interviews
skills etc
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Learning Outcomes

Assessment Criteria

Teaching Content

delivery of employability skills
Explain the importance of
personal and professional
development for the delivery
of employability skills

24

Mapping own strengths and areas
for improvement in order to
improve effectiveness in
delivering employability skills
Explaining the importance of PPD
and learner’s ownership of own
learning and development

3 Understand how the
learning environment
and personal
presentation influence
the success of the
delivery of employability
skills

3.1 Evaluate the impact of
strategies used to transform
training areas to reflect a
realistic working environment
Analyse the influence of
personal presentation on the
success of the delivery

employability skills

3.2

Evaluating the most suitable
occupation types to be simulated
via an RWE

Analysing the employability and
employment skills that can be
delivered via an RWE

Using case studies, simulations,
scenarios and role play to explore
work

Researching options and
progression routes in learning and
work

Consider resources needed for
creating effective realistic training
environment against benefits and
impact for learners.

4 Be able to deliver
employability skills
sessions to meet the
needs of learners

4.1 Demonstrate how to run
employability skills sessions

to meet the needs of learners

Analyse the effectiveness of
techniques used for
delivering employability skills
in meeting the needs of
learners?

4.2

Demonstrating through the
planning process employability
skills sessions that are accessible
to all

Demonstrating through the
planning process that resources
are in place

Evaluating delivery techniques
with your learners to assess
effectiveness; using a range of
methods such as questionnaires
and evaluations

Introducing the concept of a
SWOT analysis to the students

5 Be able to use
techniques and practices
which reflect the
workplace

5.1 Demonstrate ways to
negotiate behavioural
parameters when using
workplace practices with

learners

Mapping activities of learning and
training to specialist National
Occupational Standards and
realistic working contexts
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Assessment

This unit will be assessed in the centre and externally verified by OCR assessors.

To successfully achieve the unit candidates must produce evidence that meets all of the
assessment criteria in the unit.

Evidence requirements

The learning outcomes must be assessed in a teaching and learning environment. Simulation is
not permitted.

Guidance on assessment and evidence requirements

Suggested evidence for this unit could include the following:

Scheme of Work and Lesson Plans
Assignments

Projects

Professional Discussion

Research

Presentation to peers

Case Studies

Role play

Debates

Scenario based activities

This is a level 5 unit and therefore the assessment criteria require the candidate to utilise higher
order thinking in order to meet the assessment requirements. Tutors are encouraged to be mindful
of the taxonomies of learning and concentrate on the verbs used within the assessment criteria in
their delivery, learner support, feedback and assessment in ensuring candidates are working at the
level required and producing evidence for assessment that is of a level 5 standard.

This is a level 5 unit and thus the candidate must demonstrate complex skills and knowledge in this
particular area of language acquisition and use. The ability to recognise and develop thinking
across these criteria is to be encouraged but it does mean that written evidence, whist aiming at
succinctness and clarity of thought, will need to be of sufficient depth and breadth to meet the level
5 standard. There is an expectation that the written work will be presented at the appropriate level.

National Occupational Standards (NOS) mapping/signposting
This unit is underpinned by:

e New overarching professional standards for teachers, tutors and trainers in the lifelong
learning sector (2007).

Functional skills signposting

This section indicates where candidates may have an opportunity to develop their functional skills.

Functional Skills Standards

English Mathematics ICT

Speaking and | V Representing Use ICT \
Listening systems

Reading \ Analysing Find and \
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select
information

Writing \ Interpreting Develop, \
present and
communicate
information
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Websites
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Additional information

For further information regarding administration for this qualification, please refer to the OCR
document ‘Admin Guide: Vocational Qualifications’ (A850) on the OCR website www.ocr.org.uk .

This unit is a shared unit. It is located within the subject/sector classification system:

13.1 Teaching and lecturing
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