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Introduction

Background

Following a review of 14 – 19 education and the Secondary Curriculum Review, the Qualifications and Curriculum Authority (QCA) revised the subject criteria for GCSEs, for first teaching in September 2009. This applied to all awarding bodies.

The new GCSEs have more up-to-date content and encourage the development of personal, learning and thinking skills in your students.

We redeveloped all our GCSEs, to ensure they meet your requirements. These changes give you greater control of assessment activities and make the assessment process more manageable for you and your students. Controlled assessment was introduced for most subjects.

We produced a summary brochure, which summarises the changes to Law. This can be found at www.ocr.org.uk, along with the new specification.
In order to help you plan effectively for the implementation of this specification we have produced these Schemes of Work and Sample Lesson Plans for Law. These Support Materials are designed for guidance only and play a secondary role to the Specification.  
Our Ethos

OCR involves teachers in the development of new support materials to capture current teaching practices tailored to our new specifications. These support materials are designed to inspire teachers and facilitate different ideas and teaching practices.
Each Scheme of Work and set of Sample Lesson Plans is provided in Word format – so that you can use it as a foundation to build upon and amend the content to suit your teaching style and students’ needs.

The Scheme of Work and Sample Lesson Plans provide examples of how to teach this unit and the teaching hours are suggestions only. Some or all of it may be applicable to your teaching. 
The Specification is the document on which assessment is based and specifies what content and skills need to be covered in delivering the course. At all times, therefore, this Support Material booklet should be read in conjunction with the Specification. If clarification on a particular point is sought then that clarification should be found in the Specification itself.
A Guided Tour through the Scheme of Work
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	OCR GCSE Law Unit B143:  Employment rights and responsibilities                      

	Suggested teaching time
	2 Hours
	Topic
	Introduction

	Topic outline
	Suggested teaching and homework activities 
	Suggested resources
	Points to note

	The nature of the exam; overview of specification and an introduction to employment rights and responsibilities
	Explanation of a teacher produced course outline and weekly scheme of work to give an overview.

Explanation of the format of the examination paper and the skills which will be developed during the year. 

Discussion based on employment beginning with student driven experiences and a consideration of why the law needs to regulate both employment rights and responsibilities. 

Use a daily newspaper on the day of the lesson and ask students to find a story about employment rights – there will be at least one and possibly more. NB – this activity can be repeated at any time to reinforce the importance of this area of law.

Assignment – find a report in a local or national newspaper which deals with employment rights and responsibilities and prepare a brief presentation to make to the rest of the group. 

Group activity – divide the group into three

and ask each group to find examples of employment rights and responsibilities using the type of law they have been given (common law, statute or EU) and ask them to evaluate why that method was chosen. 
[image: image1.emf]
Assignment – ask students to prepare an answer to one of the following questions; What is good and bad about being an employer? What is good and bad about being an employee?
	Teacher produced notes

GCSE Law textbook

Specimen examination paper and past paper questions as appropriate

Teacher provided resource based on a newspaper article or an example situation to alert students to the kind of terms they will encounter whilst studying this unit

Useful websites – www.emplaw.co.uk www.direct.gov.uk www.bbc.co.uk/consumer  www.redgoldfish.co.uk  
[image: image2.emf]
	This topic is designed as an overview and an opportunity to show the students the importance of this area of law in everyday life. 

It allows students to see how closely the worlds of work, and the law, are inter-related. 

This unit gives students the opportunity to share personal experiences, to appreciate the significance of this frequently changing area of law and to review its place in the English Legal System. This is achieved by understanding the ways in which rights and responsibilities are created and then controlled, as well as consideration of the general principles which underlie their existence.

This unit informs students as to their rights and responsibilities and helps them to look at these objectively. It also encourages them to consider this important relationship from the perspective of both an employee and an employer. Becoming aware of these rights and responsibilities is made easier by using the Internet and accessing the sites shown in the resources column.
[image: image3.emf]
Introductory sessions also allow exploration of the underlying principles that regulate this area for both employers and employees, with the idea of being as fair as possible as an important theme, particularly if teaching students who only know, or appreciate, this relationship from an employee perspective. 


	OCR GCSE Law Unit B143:  Employment rights and responsibilities

	Suggested teaching time
	7 Hours
	Topic
	 Employment status and the importance of the contract of employment

	Topic outline
	Suggested teaching and homework activities 
	Suggested resources
	Points to note

	What is an employee? What does it mean to be self-employed? Why does it matter?

	Introductory quiz based on teacher created mini scenarios – credit decision as to whether employee or self employed and extra points for explaining why. [image: image4.emf]
Teacher-led material on employment status.

Class discussion – divide the group into two (or into smaller units) and ask them to take the role of an employee or a self employed worker. Give them a target time to produce a list of pros and cons for each position and transfer these into a diagrammatic format for the whole group. 

Quiz – using teacher-led mini scenarios students to decide whether a worker is an employee or self-employed.

Assignment – students to create a specified number of further scenarios and in addition justify, in each of those scenarios, why a worker is an employee or self employed. 

Revision activity – self administered test on employee status: ask students to devise and then answer their own questions to show the differences. [image: image5.emf]

Teacher-led material on contracts of employment and how problems are resolved by courts and tribunals.

Assignment – draw up a contract of employment with what ought to be in it to make it work and be fair. 
	Teacher notes

GCSE Law textbook

Internet news articles or newspapers 
[image: image6.emf]
Useful websites – www.tiger.gov.uk, www.hmrc.gov.uk/, www.taxaid.org.uk 

www.direct.gov.uk   

www.smallbusiness.co.uk www.acas.org.uk,www.lra.org.uk, www.citizensadvice.org.uk
[image: image7.emf]

	This is a key area and allows the introduction of a sizeable amount of factual material. It also develops a sense of context for the law and helps students understand why the law needs to contain so much detail. Some students may have personal experiences which can be usefully shared and it is a good area for discussion on the principles which lie behind the law. 

The concept of protection is important – for both employees and employers and it reinforces ideas about justice and fairness as well as illustrating some very practical applications of the law. 

It is a topic which is common on the exam paper and may appear in a factual context, a scenario which involves the application of knowledge or a discursive question which investigates the strengths and weaknesses of the law. 

As it is an area of the law which is well suited to practical application it can be used to develop and reinforce student awareness of rights and responsibilities. 

This is a good time to introduce revision methods or reinforce those previously discussed.

	Contracts of employment – what must be contained, what can be agreed or imposed and how do courts and tribunals deal with contracts of employment
	Activity – take samples of assignments and develop into a more generic contract using common points generated. Compare these to teacher created list of what must be in a contract or use an example of a real contract of employment. 

Activity – students to produce their own contracts of employment based on jobs they have or those of someone they know for comparison. 

Discussion – is the law tough on employers? Is it too tough? Should it be tougher on employees?

Factual test on contracts of employment.
Quiz test – in teams, matching employment contract terms to whether they can be agreed, imposed or implied.

Follow up discussion as to why terms fall into different categories and how that works for employees.

Application of knowledge to examination questions to develop AO1,AO2 and AO3 skills.

Assignment – How can problems be resolved? 

Students to research basic definitions of tribunals and courts and identify strengths and weaknesses of each method.

Class activity – make a diagrammatic representation to summarise individual student research. 

Timed test based on past exam questions to improve ability to recall, apply and analyse this area of law and to develop AO1, AO2 and AO3 skills.

Revision activity – teacher-led summaries encouraging students to make revision notes/mind maps. 
	Teacher prepared tests

Specimen exam papers or past exam papers if available for student marking exercise

PowerPoint, or graphic representation such as mind maps/project
[image: image8.emf]
	


	OCR GCSE Law Unit B143:  Employment rights and responsibilities

	Suggested teaching time
	7 Hours
	Topic
	Protection from discrimination 

	Topic outline
	Suggested teaching and homework activities 
	Suggested resources
	Points to note

	Why must there be protection from discrimination?


	Teacher led discussion to draw out themes relating to discrimination and why it is not a good thing in the area of employment rights and responsibilities.

Activity – complete teacher created basic word search on ways in which discrimination can occur or types of discrimination. 
	Teacher notes

GCSE Law textbook


	This area is very wide ranging and there is a wealth of material available. For teachers who are new to this area of law the Internet is a great source but  care needs to be exercised as there are so many sites – those which are government sponsored or run by the Citizens’ Advice Bureau (CAB) are probably the best starting point. 

	Consideration of the different ways in which discrimination can occur – direct, indirect, harassment and bullying, victimisation


	Teacher led material on the different ways in which discrimination can occur.

Assignment – find a case reported recently in the local or national press where the basis of a claim has been a type of discrimination. Prepare a short presentation on the facts, ask the group to vote on what they think the result should be and then give a final decision with an explanation. [image: image9.emf] 

Group activity – divide up on the basis of different types of discrimination and ask groups to prepare artwork, mime, role-play to show how it might occur. Other groups to respond and comment. 
Class activity – use www.adviceguide.org.uk/index/your_rights/discrimination and ask students to take the part of the questioner in each of the FAQs and let the rest of the group give their views. Teacher led discussion based on answers and those which actually represent the state of the law. 
[image: image10.emf]
Class activity – use www.employmenttribunals.gov.uk to find out about employment tribunals and find the nearest tribunal. 
[image: image11.emf]
Class activity – use www.out-law.com/page-9261 as an example of a case and work with students to trace back to the original ECJ law report to show a different way a decision is reached. 
[image: image12.emf]
	Possibility of inviting  a local speaker who works in the world of discrimination – solicitor or someone from the CAB, ACAS, etc

Useful websites - www.berr.gov.uk, www.direct.gov.uk, www.citizensadvice.org.uk www.acas.org.uk, www.worksmart.org.uk, www.compactlaw.co.uk  www.diversiton.com   
[image: image13.emf]

Organise a visit to the local employment tribunal or ask someone who works there to visit 

Internet or newspapers
[image: image14.emf]

	Point out to students how much legal activity there is in this area – they can even do a simple count up of the number of law firms advertising their services on a Google page to get an idea of the size of the problem. 
[image: image15.emf] [image: image16.emf]
There is also a wealth of material in the press – every newspaper will have details of cases on a daily or weekly basis. 

It may be an area in which personal experience can be brought to bear – this needs to be handled cautiously and sensitively.  
It also provides a good opportunity to take the students to see the law in action at a tribunal or to invite someone into the school to speak to the students on their area of expertise. 

The principles behind the law are important and it is an opportunity to show the law trying to strike a realistic and workable balance. Students may have fixed views based on personal and family experience, or exposure to the media, and it helps them understand and appreciate the law if they can gain a more objective perspective.  

	Detailed examination of the different types of discrimination – pay, sex, marital status, disability, age, sexual orientation, transsexuals, religion and belief
	Teacher led material on types of discrimination – construct mini-scenarios and encourage students to sort these into correct groupings for the ways in which discrimination can occur and the types of discrimination.

Activity – give students very small parts of the Disability Discrimination Act 1995 or 2005 and help them to work out what the legislation is saying.

Activity – using the website here look at the new Equality Act 2010 and task students to list its major changes.
Group activity – in small groups students to investigate the impact of the Equality Act 2010 on the areas of discrimination they have been learning about and make a presentation on their findings to the rest of the class. 

Assignment – divide students into groups and ask each to investigate specified bodies that work hard to ensure discrimination is acted upon and ask them to produce a report of their findings. Synthesise reports into one document on protection from discrimination. 
[image: image17.emf]
Class activity – using hypothetical examples gathered from a range of sources such as the textbook, the Internet and the press set up a mini tribunal where students take all the parts or ask another teacher, perhaps the head teacher, to come and chair a hearing. 
[image: image18.emf]

Class activity – give individual students or groups of students a job title, ask them to find a trade union which will act on their behalf and then ask them to report back on how much information this gave on protection from discrimination. 

Application of knowledge to examination questions to develop AO1, AO2 and AO3 skills.

Teacher created factual tests.

Teacher led quiz on matching activities to types of discrimination and encouraging students to develop arguments to show why this type of discrimination is acted upon.

Timed test based on past exam questions to improve ability to recall, apply and analyse this area of law and to develop AO1, AO2 and AO3 skills.

Revision activity – teacher-led summaries encouraging students to make revision notes/mind maps. 
	Specimen exam papers or past exam paper questions
Teacher created factual tests  

PowerPoint, or graphic representation such as mind maps/project 
http://www.equalities.gov.uk/equality_act_2010.aspx
[image: image19.emf] 


	


	OCR GCSE Law Unit B143:  Employment rights and responsibilities

	Suggested teaching time
	7 Hours
	Topic
	Health and safety at work

	Topic outline
	Suggested teaching and homework activities 
	Suggested resources
	Points to note

	Identification of why health and safety of employees needs to be protected
Acquisition of awareness of different types of law relating to health and safety at work
More detailed examination of judge made law
More detailed examination of The Health and Safety at Work Act 1974
More detailed examination of the EU ‘six pack’
More detailed examination of the law relating to working time 


	Introductory discussion on why health and safety needs to be protected and what kind of issues this area deals with. Personal experiences may be relevant. 
Assignment – ask students to research an example of health and safety at work issues by using an article from a local or national newspaper. Produce a written summary of the facts and the reasons why a particular decision was made to discuss with the group in the next lesson. 
Activity – identification of health and safety risks from a teacher prepared picture.
Assignment – having completed class activity ask students to make their own health and safety risk awareness scenario based on different environments – school, office, factory, hotel, etc. 






Assignment – visit local council office, go to their website and/or ask for a copy of their health and safety policy. Make a presentation based on the contents of this document - how good they are, how easy the information is to understand and consider what else, if anything, should be included.
Group work building on student led scenarios. 
Teacher led introduction to types of law involved in health and safety at work and opportunity for revision of their role within the English legal system. 
Teacher led information on importance of judge made law – use an example from a newspaper or summarise a decided case.
Teacher led information on relevant statute law – give access to legislation by using www.healthandsafety.co.uk  and help students understand some basic provisions. [image: image20.emf]
Teacher led information on EU six pack – use www.usdaw.org.uk and help students to understand basic provisions. 
[image: image21.emf]
Assignment – make a mind map to show in diagrammatic form how the different tests work and compare their effectiveness. 
Teacher led material on working time regulations creating the opportunity for discussion.
Assignment - students to conduct research on how the regulations work in practice in a range of jobs – factory, office, prison, hospital, boarding school. Students to prepare written summary and to make presentation to class, accompanied by their thoughts on how well the law works. 
Debate – this house believes the law on health and safety at work makes it too hard for employers to run successful businesses. 
Application of knowledge to examination questions to develop AO1, AO2 and AO3 skills.
Class activity – factual tests to consolidate knowledge and recall. 
Timed test based on past exam questions to improve ability to recall apply, and analyse this area of law and to develop AO1, AO2 and AO3 skills.
Revision activity – teacher-led summaries encouraging students to make revision notes/mind maps. 
	Teacher notes
GCSE textbook
Useful websites – www.hse.gov.uk  www.direct.gov.uk, www.agius.com, www.usdaw.org.uk www.unionsafety.eu www.worksmart.org.uk www.businesslink.gov.uk  [image: image22.emf]
Internet or newspapers [image: image23.emf]
Graphic representation – possibly computer based 
[image: image24.emf] 
Specimen paper and past paper questions - use as marking exercise to introduce students to levels of assessment 
PowerPoint, or graphic representation such as mind maps/project 
[image: image25.emf] 
	This is an interesting but fragmented and complex area. It is important that students not only begin to realise why this area is so important but also take time to understand all the different categories. 
Graphic representations can be very helpful and making revision sheets as the topic is covered will help to reinforce learning outcomes. 
Policy issues are important here and it is important to show students that, although the perception of the media of this part of the law is often that it is silly, in practice it is necessary.
Again there is a mass of information available and it is worth taking time to discover how informative or user-friendly it is before using it.
It is also an area with a lot of detail and it is frequently open to misconceptions so plenty of revision and reinforcement, as well as trying to give an objective perspective, is key in developing student awareness, understanding and critical appreciation.


	OCR GCSE Law Unit B143:  Employment rights and responsibilities

	Suggested teaching time
	7 Hours
	Topic
	Rules on termination of employment

	Topic outline
	Suggested teaching and homework activities 
	Suggested resources
	Points to note

	Introductory consideration of the implications of dismissal
Summary dismissal and its controls
Genuine redundancy and the requirements which must be met
Wrongful dismissal – how it can occur and those most frequently affected
Categories of unfair and fair dismissal 
Constructive dismissal 
	Teacher introduction to explain and focus on the key issues. Use of introductory newspaper articles to flag up the kinds of areas to be covered. 
Class activity – work through the questionnaire found on www.iambeingfired.co.uk 
[image: image26.emf] [image: image27.emf]
Assignment – ask students to find a report in local or national newspapers on the subject of dismissal and prepare a short report to be delivered to the group.
Teacher led material on the types of dismissal in an introductory format. 
Teacher devised word search on types of discrimination – timed exercise in class and then extra marks to be awarded for amplification of the terms found in the puzzle. 



Pair work in class – ask one student to take the role of an employee with the other taking the part of someone trying to give advice on the kind of dismissal involved and steps which can be taken. Students then report back on their experiences.  
[image: image28.emf]
Written assignment – Explain the procedures by which an employer can dismiss an employee. Do you think these procedures are fair? What do you think would make the law better? Give reasons for your answer. 
Class debate – This house believes the present rules on termination of employment are fair and just. 
Written assignment – students to work through teacher prepared Q and A sheet on what needs to be shown for different types of dismissal. Students also to comment on how well they think the law works. 
Class activity – synthesis of student responses into one representation. 
Class activity – identify different parts of the room with types of dismissal. Students to move to appropriate areas when teacher calls out names of types of dismissal. Once there group activity to come up with a good definition of that type of dismissal. 
[image: image29.emf]
Application of knowledge to examination questions to develop AO1, AO2 and AO3 skills.
Factual tests. 
Timed test based on past exam questions to improve ability to recall, apply and analyse this area of law and to develop AO1, AO2 and AO3 skills.
Revision activity – teacher-led summaries encouraging students to make revision notes/mind maps. 
	Teacher notes
GCSE Law textbook 
Internet news articles or reports form local or national newspapers
Useful websites – www.adviceguide.org.uk  www.businesslink.gov.uk, www.direct.gov.uk www.worksmart.org.uk www.compactlaw.co.uk  www.acas.org.uk    www.bbc.co.uk/consumer 
Invite a speaker from the local CAB to speak to the students and perhaps conduct mock advice sessions 
Use of past paper questions and mark schemes to improve analytical and application skills
PowerPoint, or graphic representation such as mind maps/project
[image: image30.emf]
	This is a complex area factually and is not always an easy one for students to grasp. 
It is important to communicate the principles behind the law and the idea that, although employees need to be protected, there are times when termination is necessary and proper. 
Personal experience can be related here and students may well have a rather one-sided view of this topic. Striving for an objective and analytical understanding of the issues as well as mastery of the detail of the law is the desired aim in study of this topic. 
There is a great deal of material available and it is one which is sometimes given contentious representation by the media. Asking students to research this is an important part of their development but it is wise for teachers to give careful direction on specific assignments to try to deliver an even-handed response. 

Introducing students to the principles behind the law is an important part of developing their awareness of their rights and responsibilities whilst also creating an understanding of wider economic issues and their rights and duties as citizens. 


OCR GCSE Law Unit B143: Employment rights and responsibilities
An introduction to health and safety at work
OCR recognises that the teaching of this qualification will vary greatly from school to school and from teacher to teacher. With that in mind this lesson plan is offered as a possible approach but will be subject to modifications by the individual teacher.

Lesson length is assumed to be one hour. 

Learning Objectives for the Lesson
	Objective 1
	Students to develop awareness of what is meant by health and safety at work

	Objective 2
	Students to understand the key principles behind health and safety at work 

	Objective 3
	Students begin to distinguish for themselves what makes a workplace healthy and safe or unhealthy and unsafe

	Objective 4
	Students begin independent research on the rules which govern health and safety at work

	Objective 5
	Students begin to analyse and apply knowledge on health and safety at work


Recap of Previous Experience and Prior Knowledge
· This topic is likely to be taught later in the course when students will have acquired some overview of employment rights and responsibilities. It aims to build on previous knowledge relating to the duties on both employers and employees and when they have some awareness of the responsibilities which are crucial in any employment relationship. It also assumes some prior knowledge of the agencies able to make law in a wider context.
Content

	Time
	Content

	5 minutes
	Warm up activity to assess prior knowledge by asking students to answer some of the following questions, using examples to justify their response. Why does a workplace need to be safe? Why is a healthy and safe workplace good for an employer? Why is it good for an employee? Which bodies are able to change the law to make workplaces healthier and safer? Are the laws we have sensible? If you had the chance, what kind of laws would you make?

Use the answers students provide to create a visual representation of the basic areas as the students understand them.  Perhaps ask them to vote on whether they as a group would pass the laws any individual students have put forward.

	10 minutes
	Divide the students into groups and give each group a challenge – this could be based on a newspaper article which deals with health and safety issues, it could be a picture which contains examples of bad health and safety at work practices or it could be a word search puzzle which contains key terms which are relevant to health and safety at work. Ask each group to identify the key health and safety issues and to discuss amongst themselves how they think rights should be protected and responsibilities enforced. Each group is to make a verbal and visual representation of what they have discovered. 

	5-10 minutes
	Students to feedback on their discussion to the other groups by the visual and verbal representations they created in their groups.

	15 minutes
	Teacher to bring views of students together and then to summarise why protection is needed and introduce the three main bodies charged to enforce it – the judges, Parliament and the EU. 

Teacher to explain, with examples from cases, the Health and Safety at Work Act 1974 and the EU ‘six pack’, how the different methods work and highlight the particular areas they cover.

	10 minutes
	Teacher to focus in more detail on the ways health and safety is protected by exploring in more detail one of the three sources of law detailed above. 

In relation to:

·  judge made law teacher to explain some key decisions

·  statute law teacher to explain some of the key provisions 

·  EU law teacher to explain some of the key provisions.


Consolidation

	Time
	Content

	5 minutes
	Teacher to reinforce introductory material and the importance of this area by use of a visual representation, by conventional or electronic means, which can be added to in subsequent lessons. 

	10 minutes
	Set tasks for the next lesson to consolidate material covered and provide stimulus for development. Each student to be given an individual task to bring back and share with the rest of the group. This could be based on text book research, it could invite a student to create their own puzzle for the others to complete on this area of law, and it could be an Internet research exercise, for example to find out more about EU rules on health and safety at work. 


Note – this lesson is specifically intended as an introduction to the topic and later lessons will focus on application to examination questions. This format can be translated into other topics in the specification. 

= Innovative Teaching Idea


This icon is used to highlight exceptionally innovative ideas.





= ICT Opportunity 


This icon is used to illustrate when an activity could be taught using ICT facilities.
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